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FOREWORD
Firstly, thank you for receiving the 1st Edition of this Newsletter so 

warmly and with such encouraging enthusiasm and energy. The second 
semester of 2018 was packed with activity, primarily as we endeavoured 

with full-speed to ensure that the launch of the Mzanzi Super League 
(MSL) becomes a reality. 

While our spirited efforts were met with sporadic portions of scepticism 
from certain quarters, the many of you pledged gallons-full of support 

and cooperation. Thus, I should apportion this opportunity to thank you 
for the comradery so selflessly displayed when it was indeed desperately 

needed. As you will agree, successful hosting of the Mzansi Super 
League Tournament was the ultimate highlight of our resilient toil.

When I accepted this position, I informed the Board that one of my 
priorities would be to strengthen CSA’s fiscal health, entrench discipline 

in expenditure and sustain relations with stakeholders. In this regard, 
CSA has engaged in deliberate efforts that are aimed at increasing 

revenues, reducing cost, reviewing competition and continued production 
of talent. 

However, the heartbeat of our approach is to deliver on our mandate 
with distinction and any deviance or departure from this resolve would 

not be acceptable as it would be putting to shame our very credo.

I have on numerous occasions agitated for a collective approach in 
tackling tasks ahead as enshrined in our “On the Bus” mantra. This has 

allowed us, individually and collectively the appreciation that every part 

builds up to a whole and has accorded us ownership of the entire value-
chain.

We have achieved so much throughout 2018 under difficult 
circumstances. As we trek into the new year, I again invite you to enjoin 

with me, so we soldier on a journey that would accrue to rewarding 
sensations of having been part of a troop that positioned cricket in 

South Africa to a pedestal that history would be fond of.

I am delighted to present to you the 2nd Edition of the “On the Bus” 
Newsletter and again invite you to enjoy the ride!

THABANG MOROE
Chief Executive – Cricket South Africa
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EDITORIAL
CSA has taken a conscious decision, in accordance with its mandate, to 

accelerate access by the majority of South Africans to this beautiful game. 
Poor or lack of access is invariably another form of oppression, for any 

sporting code is endowing the populace with the opportunity to identify, 
associate, share and assimilate. You will read in this newsletter humbling 

opportunities that cricket availed for development and social cohesion 
that was made possible by and through cricket.

The Mzansi Super League Tournament is another project that has aptly 
demonstrated the agility in ability of sport to bring a nation together and 

engender aspirations towards a shared vision. The magnitudes that 
witnessed the tournament came to understand the commonalities that 

South Africa share, and cricket was a glowing vehicle to achieving that. 
What was also on display was Cricket South Africa’s ability to organise 

many events with such precision that even loyal critics had to eat humble 
pie. Messages of congratulations from cricket and other sporting codes 

bodies alike from across the globe are testimony that Cricket South Africa 
is assured of its rightful place as the event organizer par excellence.

Employee wellness forms a critical aspect in the thinking of CSA, which 
has established a symbiotic link between employee wellness and 

productivity. There are instances you will read about which attests to 
CSA’s caring attitude as an employer.

While the country is gripped by huge unemployment challenges, it 
becomes imperative for organisations to offer opportunities for young 

graduates to swell their ranks, so they could experience the working 

environment and hopefully make informed occupational choices armed 
by experiential learnings. CSA has consistently availed Internship 

opportunities through its very successful National Internship 
Programme.

Women cricket and its development forms the cornerstone of CSA’s 
operations. A variety of opportunities are made available for buddying 

women cricketers, so their talent could be unearthed and natured.

The clarion call is that we, in chorus support the work that CSA is 
so painstakingly pursuing, so the agenda of cricket as a compelling 

societal unifier could be ultimately realized.

The good news is that the CSA Bus is forever welcoming new 
passengers, whose thirst to behold the love, appreciation, and enjoyed 

of cricket would be quenched.

Welcome to the 2nd Edition of the CSA Newsletter: “On the Bus”!

SIPHO
Editor-in-Chief

SIPHO RIHLAMVU
Editor-in-Chief

SIPOKAZI SOKANYILE
Content Editor

SHAHNAAZ PAILWAN
Assistant Editor



4previous

next

CONTENTS

STARS SHINE WITH  BAT AND BALL
The Jozi Stars were crowned inaugural Mzansi Super League champions after a brilliant 
bowling performance paved the way for an easy eight-wicket win over the disappointing 
Cape Town Blitz at PPC Newlands on Sunday, 16 December 2018 in front of more than 
11 000 fans.

Lead by the outstanding fast bowling trio of Kagiso Rabada (1/16), Duanne Olivier (2/32) 
and Man of the Match Beuran Hendricks (2/21), the visitors stunned the home batting 
line-up by restricting them to a sub-par 113/7 on a sluggish pitch in Cape Town.

Dan Christian (1/11) and Simon Harmer (0/14) also excelled, before Rassie van der 
Dussen – the leading batsman in the competition – struck an unbeaten  
55 (54 balls, 8 fours, 1 six) to fittingly lead his side to victory in the inaugural  
MSL T20 season with 15 deliveries to spare. 

For the Blitz, the outstanding team during the league-phase of the season 
after winning six out of 10 games, it was a disappointing end to a campaign 
that promised so much.

They had won the toss and opted to bat first in the final, but their batsmen 
bottled it in front of a sizeable home crowd of nearly 12 000 in the Mother 
City.

They were rocked in the second over when the in-form Quinton de 
Kock was dismissed through an excellent catch running back by 
Reeza Hendricks off Beuran Hendricks for five.

Fellow opener Dawid Malan managed 17, before he too 
succumbed inside the powerplay overs – chipping Olivier straight 
to Nono Pongolo at mid-off.

Pakistani duo Mohammad Nawaz (3) and Asif Ali (4) followed 
in quick succession leaving the Blitz in a big hole at 48 for in 
the 10th over.
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Kyle Verreynne jointly top-scored with 23 before he 
went.

The wickets of Andile Phehlukwayo (4) and the captain 
Farhaan Behardien (23) left the hosts staring down the 
barrel. 

They were bolstered towards the death with Ferisco 
Adams (12) and Dale Steyn (15), at least helping them 
cross the three-figure mark and giving them a target 
of 114 to defend.

But that total proved absolutely no match for the Stars 
and their star batsman Van der Dussen.

For the Blitz to have any chance, they needed a good 
start and got it too when Ryan Rickelton was cleaned 
up superbly for six by Dale Steyn (1/20).

But Reeza Hendricks (33) helped Van der Dussen add 
86 for the second wicket to knock the stuffing out of 
the Cape side, with Dane Vilas (4) then accompanying 
his main man over the line.

Van der Dussen and Olivier added to the Stars triumph 
by being named leading batsman and bowler of 
the tournament respectively. Gihahn Cloete of the 
Tshwane Spartans was named the best fielder while 
the MVP award went to the Blitz’s Quinton de Kock.

Cricket South Africa (CSA) congratulated the Jozi Stars 
on becoming the inaugural champions of the Mzansi 
Super League. 

“Congratulations go not only to the winning team, 
their players, supports staff, administrators and fans,” 
commented CSA Chief Executive Thabang Moroe, “but 
to all the teams for the highly competitive nature of 
the tournament as well as the high calibre of cricket 
played throughout the matches.

“The fact that we had to wait until the penultimate 
league match to find out which two teams would be 
playing the qualifier match when there was still the 
possibility of a three-way tie for third place bears 
adequate testimony to the competitive cricket played.

“There is no doubt that the quality of cricket has 
compared favourably with similar tournaments played 
around the world.

“We have also all been excited by the emergence 
of young players who have gone from being routine 
provincial or franchise players to genuine contenders 
for future national selection. Players in this category 
include Lutho Sipamla, Ryan Rickelton, Janneman 
Malan, Bjorn Fortuin and Anrich Nortje, to name just a 
few.

“I would also like to congratulate and thank the 
management team and the CSA staff for the manner 
in which the MSL was put together in a highly 
professional manner at very short notice. Our thanks 
are also due to our commercial partner, Global Sports 
Commerce, as well as our various sponsors in the 
league.

“Our partnership with SABC has taken cricket to a new 
audience and we are grateful to them as well for their 
contribution to a successful tournament.

“The MSL has come to stay and we can now look 
forward to planning and promoting an even better 
MSL2 in 2019. The MSL is the perfect gateway into our 
home international summer,” concluded Mr. Moroe.
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MSLT20 Analysis and Wrap
The Plane Without Wings that 
Soared to Great Heights Before 
Landing Safely
There have been many famous days in Cricket South Africa’s young history: 
its founding meeting on June 29 1991; its election to the ICC on July 10 the 
same year; The Proteas first international match at iconic Eden Gardens 
on November 10, again the same year are some that spring immediately to 
mind. So too does the Proteas first ever Test match at another iconic venue, 
the Kensington Oval, on April 18 1992.

To that must surely be added September 7 2018 when the Members 
Council of CSA unanimously accepted the recommendation of its Board of 
Directors to give the go head for the launch of what was later to be named 
the Mzansi Super League (MSL). The significance of the League cannot 
be underestimated as CSA goes about the business of developing new 
financial streams of revenue both for itself and its players and takes its 
place on the Global T20 calendar.

What unfolded thereafter bordered on the miraculous. As Chief Executive 
Thabang Moroe stated at a Press Conference immediately after the 
inaugural MSL Final at PPC Newlands: “We took off like a plane without 
wings but managed to land safely.”

Events had to happen very quickly after the decision was taken to go ahead 
with the League. In rapid succession the preferred venues, following the 
independent assessment by Nielsen Sport, were announced on October 11; 
the launch of the MSL, its logo and the partnership with SABC followed on 
October 12; the teams, their names and logos were named on October 15 

and the player draft matrix was completed; before the official Player Draft 
took place on October 17.

That left less than a month before the opening fixture between the Cape 
Town Blitz and the Tshwane Spartans on November 16.

When the opening fixture took place, it confirmed how much good work 
had been done behind the scenes with the various team identities being 
established, the kitting out process being successfully completed along 
with other important logistic matters and the quality of cricket being out 
of the top drawer. There were already unheralded franchise and provincial 
names of players coming to the fore.

The first weekend of TV viewership on SABC revealed an average audience 
of 1.6-million, a figure that was to be retained throughout the tournament, 
giving a total TV audience for the entire tournament in the region of 51 
million viewers. This opened a totally new market for South African cricket.

The absence of the international marquee players and the Proteas players 
for parts of the tournament was also smoothly managed and, once the 
Proteas returned, the playing side of the tournament really kicked off. 
Reeza Hendricks scored back-to-back centuries for the Stars. Sandwiched 
in between was a century by Quinton de Kock for the Blitz and Hendricks 
very nearly got three in a row.

These two and Rassie van der Dussen all scored more than 400 runs. 
Duanne Olivier of the Stars was the leading wicket taker on 20 while Nono 
Pongolo, also of the Stars, had the best bowling return of 6/20. Had there 
been an award for the moment of the tournament or the unsung hero of  
the tournament it would undoubtedly have gone to Pongolo. Had he not  
hit back-to-back sixes to win the away match against the Durban Heat  
when only two legal balls remained to be bowled, the Stars might  

well not have finished second on the log or had the momentum that took 
them so convincingly through the latter stages of the tournament.

There were many outstanding rookies. Anrich Nortje was brilliant for the 
Blitz until he broke down midway through the tournament and the rookie 
of the tournament was undoubtedly Lutho Sipamla who took 16 wickets for 
the Spartans.

There was also the inspirational captaincy of Faf du Plessis who took the 
Paarl Rocks to third place after they had lost their two opening matches in 
his absence and were cruelly denied the opportunity to play the Qualifier 
match by bad weather. They would certainly have won any award for the 
best interaction with their fans.

On the subject of the weather the Nelson Mandela Bay Giants also suffered, 
particularly in their washout against the Durban Heat when they were well 
on their way to a big score.

Such are the fortunes of war. There will be much for us all to reflect on as 
we prepare for a bigger and better MSL2 in 2019.
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MSL Benefits Future Stars
The Mzansi Super League Future Stars Store, an initiative created to benefit 
deserving young cricketers through the donation of cricket kit, visited the 
Langa Cricket Club Tuesday, 18 December 2018

The Initiative, which formed a part of the inaugural Mzansi Super League, 
called on cricket fans to bring any unused cricket equipment to tournament 
host stadiums to be donated to this worthy cause. Ahead of the tournament 
final, deserving young cricketers were invited to the Cricket South Africa 
(CSA) Langa hub to be the recipients of the kit donated by South African 
cricket fans.

Cricket SA Chief Executive Thabang Moroe commented: “The inaugural 
Mzansi Super League was an immense success. We are immensely proud 
of this unique South African product we have created for the country. On 
the field the tournament thrilled and entertained and off of it we were 
able to use it to benefit deserving young cricketers who aspire to follow in 
the footsteps of the Mzansi Super League stars. I would like to thank the 
fans who donated their cricket equipment, it will certainly go a long way to 
inspire the creation of future Mzansi Super League stars.”

On the day, the kit was delivered to the Langa hub in a pop-up shop 
installation, giving underprivileged cricketers from around the Western 
Cape the chance to select gear and be fitted and inspired by Cape Town 
Blitz players, Anrich Nortje and Malusi Siboto (who grew up in Langa).

“The Mzansi Super League has without a doubt created future cricketing 
stars this season.  It has done so by giving young guys, previously only a 
part of the provincial franchises, a chance to shine on a truly national and 
international stage for the first time. It has also, through the Future Stars 
Store, inspired an up and coming group of young cricketers and given them 
the means to follow their dreams. It was a privilege to return to Langa and 
I look forward to following the careers of the young cricketers I met there,” 
added Siboto.

Throughout the tournament, fans were encouraged to donate cricket equipment 
through an amnesty set-up which saw the Future Stars pop-up store visit all 
six stadiums. Fans visiting the store could swap their donations for a limited-
edition team supporters’ shirt. From bats, to pads, helmets, balls, boots and 
shirts, the set-up saw fans donating gear in their numbers.

David Mokopanele, Cricket SA Mass Participation Manager, concluded, 
“We are very grateful to the fans for the donation of this kit. Cricket is a 
very expensive sport; this donation will thus be a small step towards 
giving cricketers who may not have had the opportunity, a leg up 
in achieving their dreams. We have a vast talent pool of young 
cricketers who are a part of Cricket South Africa’s community hubs 
and RPC programmes, I would thus love to see this great initiative 
repeated next year for the benefit of more and more young 
cricketers.”
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CSA Holds successful AGM
CSA hosted its Annual General Meeting in Johannesburg on Saturday, 08 
September 2018. 

The AGM heard from Sports Minister the Honourable Tokozile Xasa, who on 
behalf of government, gave CSA the thumbs up for being one of the leading 
sports federation in the country and an example of best practice for all 
federations.

“There is growing evidence that sport is making a difference to individuals 
and the communities in which they live,” the Minister commented. “Sport 
and Recreation is now internationally recognised as being about more than 
fun and games. It touches every aspect of the nation’s ego.

“It is encouraging to see that CSA has embraced the tenets of the National 
Sports Development Plan. This includes good corporate governance and 
the advancement of transformation. These remain cornerstones of what 
you do. I urge you not to lose sight of the implementation of your vision to 
make cricket truly accessible to all at all levels of the game. We are very 
excited about your efforts. We can see cricket rapidly and robustly reflecting 
the demographics of our society. We appreciate also your efforts in doing 
this for both men and women.

“We are very proud of both our Proteas men and women and this is one 
Federation we will continue to support. We will work together to help 
promote women in sport and to give them equal opportunity in representing 
our country so well.

“We are using CSA as an example of the best practice for all our codes to 
move in the right direction for both men and women. 

“Please accept our sincere appreciation of the work that you do,” the 
Minister concluded.

“I would like to express our appreciation for the support we receive from 
the Government and the Minister for her kind words and the instructions 

you have for us,” commented CSA President Chris Nenzani. “It is important 
that we do not deflate or disappoint the Minister’s confidence in us and we 
will continue to strive to achieve the goals we have set ourselves.

“The presence of both the Minister and Deputy Minister, Gert Oosthuizen, 
is an indication that cricket belongs to all the people of South Africa,” said 
Mr. Nenzani in his Presidential Address. “Cricket in this country has had 
a troubled past and there are certain things we could have handled better 
at unity on the basis of equity rather than equality. It was against this 
background that transformation became a strategic focus. The intervention 
of the Minister in 2012 forced us to self-correct.

“The Governance that emerged from that revolutionary outcome has been 
a game changer for us. We will never administer cricket in a manner 
that is not in line with good corporate governance. That is a sustainability 
issue. As the leadership we were comfortable that we had to postpone the 
T20 League in order to sustain the game in this country which is our key 
mandate.

“In spite of this we are in a very healthy financial position.”

The tabled and approved financial statements for the past year reflected 
revenue of R1.5-billion and a consolidated bottom line profit of R350-

million. The profit for the four-year cycle just concluded amounted to R406-
million. CSA has a healthy cash balance of R627-million and thus remains 
a going concern.

In terms of CSA’s geopolitical re-alignment Mpumalanga and Limpopo 
were ratified as members of the Members Council with full voting rights.

ELECTIONS
The position of vice-president and one non-independent Board member 
had to be held over until the next Members Council meeting as a majority 
could not be achieved for either position.

Non-Independent Directors (3 vacancies): Zola Thamae, Angelo Carolissen 
(one position held over) 

Independent Directors of the Board: Professor Shirley Zinn and Professor 
Steve Cornelius filled the two vacancies.

Mr. Nenzani thanked the retiring members of the Board – Independent 
Directors Advocate Norman Arendse SC and Advocate Vusi Pikoli and 
Non-Independent Directors Fa-eez Jaffar and Rihan Richards – for their 
contributions since the new Board came into being in 2012.
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2018 Africa T20 Cup
The 2018 Africa T20 Cup was the fourth edition of the Africa T20 Cup, a T20 cricket tournament 
held from 14 – 24 September as a curtain-raiser to the 2018–19 South African domestic season. 
KwaZulu-Natal Inland were the defending champions.

Organized by CSA, the tournament was played between twenty teams – sixteen of which had 
participated in previous years – thirteen South African provincial teams, national representative 
sides of Kenya, Namibia and Zimbabwe – and they were joined by South African teams from 
Limpopo and Mpumalanga, along with Nigeria and Uganda. The invitation was initially 
extended to Ghana, but they declined.

Uganda’s captain, Roger Mukasa, said it would give the team “a priceless chance to get 
international exposure” ahead of the 2018 ICC World Cricket League Division Three 
tournament. 

On the opening day of the tournament, Marco Marais scored an unbeaten century 
for Border against Namibia in Group C. In Group D, Shane Dadswell scored 98 runs 
from 34 balls for North West which CSA described as “the performance of the day”. 
On the second day, Marais scored his second century, making 106 not out. Wihan 
Lubbe also scored a century, batting for North West against Limpopo in Group D. 
In the same match, North West scored 262 runs, the second-highest score in T20 
cricket. 

Following the conclusion of the group stage of the tournament, Easterns, 
Gauteng, Border and North West had all progressed to the semi-finals of the 
competition. Gauteng and North West were drawn together in the first semi-
final, with Border and Easterns playing each other in the second semi-final. 
The matches took place at Buffalo Park in East London.

In the first semi-final, Gauteng beat North West by 27 runs to progress 
to the final. They were joined by Border, after they beat Easterns by 
7 wickets in the second semi-final. Gauteng won the tournament, 
beating Border by three wickets in the final.
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BOTSHABELO MULTI-PURPOSE FACILITY
Cricket and Netball to Develop Multi-Purpose Facility at Botshabelo Hub 

“This collaborative approach will assist both parties to obtain greater 
resources, encourage community involvement and increase the 
programme’s success.

“We already have many girls and women participating in our development 
programmes and our partnership with Netball will further enhance gender 
equality in South African sport.

“Further joint facilities will be rolled out in the near future,” concluded Van 
Zyl.

“NSA is keen to want to support the transformation agenda and deliver 
on the set goals for transformation in the country. We are looking to work 
together with CSA to achieve a common goal, amongst others investing 
in the development of future Proteas and increasing the success of 
both federations in relation to the Eminent Persons Group (EMG),” said 
President of Netball South Africa, Cecilia Molokwane.

Roles and responsibilities of the partners
Department of Basic Education

• The Hub Programme will be incorporated in the integrated school sport 
programme.

• To hold regular stakeholder meetings with School Governing Bodies and 
Teacher Unions to ensure support for the Hub programme.

• To aid and support the development of playing facilities at schools.

• To advocate and mobilise schools to participate in the Hub Programme in 
all Districts and Provinces.

• To support worthy educational and sporting causes, from time to time, as 
identified by the Parties.

• Assist with equipment, transport and teacher capacitation.

Cricket SA and Netball SA

• To establish and extend the Hubs programme in collaboration with the 
Parties.

• To run cluster leagues to feed into the School Sport Programme in 
identified Hubs.

• To assist in development of teachers as administrators, coaches and 
match officials.

• To assist in the establishment of Code Committees at District, Provincial 
and National levels.

• To support worthy educational and sporting causes from time to as 
identified by the Parties.

Cricket South Africa (CSA) and Netball South Africa (NSA) launched a 
joint development initiative in partnership with the Department of Basic 
Education (DBE) to accelerate transformation in South African sport with 
relevance for school sport.

The initiative will enable the two sporting codes to share usage of the 
sports facilities in CSA’s Community Hubs and Standard Bank Regional 
Performance Centre (RPC) programmes.

The pilot programme will be launched at the Botshabelo hub near 
Bloemfontein which caters for more than one hundred players from the 
ages of 10 to 18 and oversees the local KFC Mini-Cricket Programme.

“Our Hubs/RPC programme provides a secure environment for running 
constructive development programmes within the communities,” 
commented Corrie Van Zyl, CSA General Manager: Cricket. “It is the key for 
federations to join and utilize facilities for the benefit of our future national 
players. 
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LEE LOOKS BACK
Lee looks back on best-ever tour for Momentum Proteas

day it’s my job and I’ll work hard to improve at it. Hopefully they do ask me 
again and hopefully I can do it better next time.”

Lee also paid tribute to the youngster opposite her at the top of the South 
African batting order – Laura Wolvaardt. The 19-year-old has had a 
sensational few months, and even though she did not set the world on fire 
in England, she had a solid enough tour to further enhance her credentials. 
It seemed that just her presence has helped her partner flourish.

“I think in the last few months having Wolfie (Wolvaardt) on the other 
side has really helped me,” Lee continued. “She is just such a calm and 
collected player. She has all the shots in the book and it’s something I am 
striving for as well. 

“She’s just calmed me down and I’ve realised now that with her opposite 
me, I don’t have to go at it from ball one and that’s been a big factor as well 
which has helped me mature into a better one-day player. I’m really glad 
about that.”

Lee also spoke about her responsibility changing in the team. She wants to 
become a run machine for South Africa, rather than be a quick gun at the 
top of the order.

“When people think of me, they refer to me as a big-hitting player and I 
think that does come off most of the time,” she adds. “But it’s something I 
want to change in my ODI game. I don’t want to be known as the big hitter, 
I want to be someone who can bat through an innings for my side and play 
the situation as it is. It’s something I tried this series and I believe it worked 
well for me.”

Ever-improving Momentum Proteas opener Lizelle Lee is revelling in what 
she calls her best tour for South Africa so far.

The 26-year-old topped the overall averages in the three-match One-Day 
International Series, which the tourists lost 2-1, while she was the second 
highest scorer for her side in the Twenty20 Tri-Series that also involved 
New Zealand.

“I think it was one of my best tours so far considering the runs I scored,” 
she commented. “Before the tour, I think I just went back to my basic stuff 
like trying to be more composed and not trying to hit from ball one. I was 
just playing it easy and taking each match and conditions as they were.”

Lee scored an aggregate of 211 runs to top the batting averages for both 
sides at 105 in the three 50-over games. This included one century and one 
50. She was the second best amongst the South Africans in the four T20 
matches, recording a total of 122 runs that was led by a top-score of 68.

While she shone with the bat, Lee however did struggle with her 
wicketkeeping, an added responsibility she had to assume after the 
selectors opted to maximise her all-round ability.

“It (wicket keeping) drained me a lot mentally this tour,” she explained. “It 
was a bit tricky to have to do it. But I must mention that at least it did not 
affect my other areas of the game like batting. If anything, it seemed to 
benefit me. 

“Going forward I think I will only learn from the experience. Will I do it 
again? Of course, I will, this was a learning curve for me and at the end of 
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PROTEAS INSPIRE AT MDANTSANE
Budding cricketers, coaches and supporters in the 
Eastern Cape township of Mdantsane were given a 
surprise visit from the Standard Bank Proteas on 
Sunday, 7 October 2018. Proteas players and coaches 
arrived at the Mdantsane Hub for an unexpected 
coaching clinic with more than 40 male and female 
junior cricketers from the region, with the community 
also having an opportunity for a meet and greet with 
their heroes.

The Proteas were in town preparing for the first KFC 
T20 International against Zimbabwe at Buffalo Park 
and took the initiative to give back to the community. 

“It is important for us as Proteas to use every 
opportunity that we can to get closer to our supporters 
and the next generation of cricketers,” Proteas 
assistant coach, Malibongwe Maketa said. “For the 

young players to be coached by some of their heroes 
will not only feed their passion but it will inspire the 
players to continue putting the hard work into their 
cricket and their futures.

“I am from this area, so it is even more special to 
come back here with the Proteas to try and make a 
difference,” he explained. “I remember being as eager 
and as enthusiastic as some of the players we saw 
today, it is a big deal for them. There is a rich cricket 
history in the Eastern Cape and I’m sure there will be 
many future Proteas coming from this hub.” 

The Standard Bank Regional Performance Centres 
(RPC) and Hubs have become important feeder 
systems for Cricket South Africa’s youth cricket 
structures and continue to unearth new talent at 
grassroots level across the country. Proteas batsman, 

Christiaan Jonker, says the calibre of the talent that 
was on display bodes well for the future of cricket in 
the region. 

“I am very passionate about this part of the world,” 
Jonker keenly said. “I play for Border at every 
opportunity that I can get and being back here with the 
Proteas is almost like coming full circle. It’s vital for 
us as national cricketers to take cricket to tall parts 
of the country, you never know which future Proteas 
we are inspiring just by being here. I am excited about 
the future of cricket in this area, there is a lot of work 
being put in the pipelines and we will no doubt see 
many Proteas coming from this area.” 

Service to others is the rent you pay for your room 
here on earth.
– Muhammad Ali
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PERSPECTIVE
Internships: A Mutually Beneficial Affair

person learn a new skill, learn more about the industry, and give them a 
great learning experience—interns can work with other employees in the 
office on specific projects. 

Many employees look to mentor young people. An internship program 
provides an opportunity for current employees to connect with students, 
meet with them, speak with them, and ultimately, mentor them. This 
informal mentorship interaction will be helpful for the organization’s 
culture as well as the student’s well-being and continued learning.

Being afforded the opportunity to carefully teach a crop of young people 
how to complete tasks and accomplish goals often provides powerful 
personal motivation for employees to hold themselves to higher account 
and act as stronger leaders. Encouraging employees to guide and educate 
others can build strong morale and multiply effective leadership within an 
organization.

Students are seeking opportunities that stimulate their interests and 
provide real‐world experiences. A meaningful, purposeful internship 
program will:

• Ensure the assignment of challenging projects and tasks;
• Provide projects that complement academic programs and/or career 

interests;
• Give broad exposure to the organization;
• Provide adequate, reliable, and regular supervision and mentoring;
• Ensure interns are keeping pace and accomplishing goals;
• Orientation;

• Create a professional network;
• Industry relevance;
• Real life experience; and
• Enable the intern to establish a profession network.

Further, Interns can:

• Provide freedom for staff to pursue creative or more advanced projects;
• Increase staff retention rate;
• Assist an organization in application of the latest strategies and 

techniques in the field;
• Maintain connections with institutions of higher learning and increase 

visibility on campuses;
• Promote community involvement ‐excellent public relations tool;
• Generate enthusiasm;
• Creates awareness of the industry for future employees; and
• Giving to the community by teaching the prospective work force.

One of the more significant advantages to providing internships is 
the opportunity to select and develop future talent. This provides an 
organization the opportunity to evaluate and screen potential employees 
prior to making a full‐time position offer, which leads to financial savings. 
Employers have reported converting more than half of eligible interns into 
full‐time employees. If employed in a permanent position, previous interns 
assimilate faster to their new roles and have shorter learning curves than 
external counterparts.

Drawing perspective from anyone outside the organization’s industry, team, 
or day-to-day operations often courts surprising inspiration. Properly-
executed internship programs are no exception. Bringing in students who 
don’t see the organization from the inside every day opens up opportunity 
for fresh perspectives on business, strategies, and plans. 

It’s no secret that each generation brings with it greater tech savvy 
than the last and each brings its own unique social approaches. Taking 
the opportunity to involve interns in the organization’s and seek their 
feedback provides them the opportunity to incorporate what they’ve taught 
themselves about social media into the real world and their internship, 
often to the direct benefit of the organization’s social presence.

Internships are also a great opportunity for an organization to test out 
this new working relationship and vice versa. Research shows that many 
companies retain over 80% of their interns as entry-level employees. 

An intern provides an extra set of hands that can often help accomplish 
goals or finish projects. As long as the project will indeed help a young 
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PROFILE | Amanda Msimango
“Take your opportunity 
once it’s given to you and 
run with it!”, 
counsels Amanda 
Msimango, beneficiary of 
the CSA National Internship 
Programme

Q What were your favourite subjects?

A My favourite subjects in school were English, Afrikaans and Life 
Orientation.

Q  When did you graduate?

A I graduated with my BA Media, Communication & Culture degree in 
2017 and my BA Honours in Media Studies degree in 2018.

Q Were your post-tertiary qualifications in tandem with what you aspired 
to study? If so, why so and if not, why not?

A Three days after I had received my matric results and Mandela 
University had fully accepted me for a BCom Financial Planning degree, 
I realised that my passion did not lie with accounting. It lay more in 
the arts; writing, advertising, journalism and social media. Writing 
was always a personal hobby. Changing my degree to a BA MCC was 
the best decision I ever made because it allowed me to fully grow as a 
person and academically.

Q What motivated you to get into the cricket space and when was that?

A I had played cricket all throughout high school and when I saw the 
opportunity advertised I knew that I had to apply because it seemed like 
a perfect fit for me. The opportunity came at the perfect time because I 
wasn’t sure where my future was going to take me.

Q How did you get into the CSA National Internship Programme?

A I applied at the end of my undergraduate year and was accepted 
thereafter. I went to St George’s Park for my interview which was going 
to be over the phone.

Q What areas of the Internship Programme you think should be refined or 
improved?

A Perhaps taking interns to experience what happens in the various 
national weeks, where each intern is given a week to profile and cover. 
This will ensure that schools’ cricket is recognised, and the interns are 
given an opportunity to showcase themselves.

Q What do you currently do?

A Recently I was helping the Nelson Mandela Bay Giants during the 
Mzansi Super League but now I’m currently looking for full time 
employment.

Q How do you see yourself being in the next ten years?

A In the perfect world I would love to be a Media Manager for a cricket 
team or football team. Working in the world of sport in terms of media 
and communications is where I want to be in 10 years.

Q And lastly, what would be your message to young professionals who 
want to make a career in the cricket space?

A Take your opportunity once it’s given to you and run with it. Make sure 
you understand the world of cricket and learn from everyone around 
you. Learn from the KFC Mini cricket person, the coaching development 
person and the amateur cricket people in order to grow yourself more.

Q  Where do you come from (province / geographical area)?

A  I was born and raised in Port Elizabeth, Eastern Cape.

Q  Where did you attend your primary education and which subjects were 
of interest to you?

A  I went to St Dominic’s Priory School where I took a keen interest in 
English and Life Orientation. Mostly this time was defined by me being 
interested in various sports like football, hockey and of course cricket.

Q  What did you intend studying for and qualifying to do post tertiary 
education?

A  In high school, I had dreams of being a financial advisor because I had 
applied to do a BCom Financial Planning degree.
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CSA LONG SERVICE AWARDS 2018
Decading On the Bus with Pomp 
and Ceremony
27 September 2018 reserved itself as a seminal day in the history of Cricket 
South Africa as it honoured ten of its staff members who celebrated a 
decade or more in the employ of CSA. Aside from all having achieved 
the ten-year benchmark milestone, these outstanding men and women 
also share mutual traits that they either brought with or were cultivated 
during their service at CSA: dedication, endurance, passion, durability and 
purpose.

In South Africa there are 250 working days, 104 weekend days and 12 public 
holidays in a calendar year. If each celebrant worked for CSA for ten years 
(from 27 September 2008 to 27 September 2018), then the individual would 
have laboured an average of 2 503 working days, barring vacation and sick 
leaves. This translates to a whopping 22 527 hours! Stretching the same 
logic in the context of the ten staff members, it means that they collectively 
deployed 25 030 working days or 225 270 hours.

Reminiscing on the experiences of her 24-year tenure since appointment 
on 1st August 1994, Victoria Dlamini, who is a General Assistant ascribes 
her sturdiness to the warm working environment and the calibre of people 
she worked with over the years. 

“I have met and worked with wonderful people at CSA both at management 
and operational levels. They all treated me with respect and kindness”, 
said Victoria, who has averaged 6 049 working days or 54 441 hours at 
CSA. “I am equally comfortable and happy with the current leadership and 
staff, whose company always overjoy me”, concluded the usually reserved 
Victoria with a beaming smile!

Niels Momberg, a Youth Cricket Development Manager joined CSA on 1st 
January 1998. In his 20 years (5 193 working days or 46 737 hours) at CSA, 
the unassuming Niels has developed great cricket talent, most of whom 
blossomed to become formidable national and international brands as well 
as household names. 

Much as he is revered as a talent-potter of note in cricketing circles, he 
is shy of the limelight and always retreats to the background, his sights 
firmly set on his search for more flair. “Finding and developing talent is a 
symbiotic process which is dependent on a person seeking to reach new 
heights and developmental support at their disposal,” said Niels.

“The bulk of the success that we have achieved is attributed to the material 
sustenance we received from CSA, which served to soothe what would have 
been otherwise an impossible task,” he concluded.

The ten recipients of the long service awards in chorus praised the healthy 
CSA organisational culture as the grip that assured their long stay. The 
laid-back working environment that characterises the CSA ethos harvests 
creativity, enthusiasm and loyalty to performing tasks at hand with gusto, 
urgency and distinction.

The other CSA long service awardees including their dates of appointment 
respectively are:

Musa Gubevu – HR & Payroll Manager
13 years:  15 March 2005 (3 388 working days or 30 492 hours)

Mike Gajjar – Cricket Operations Manager 
12 years:  01 May 2006 (3 109 working days or 27 981 hours)

Sivuyile Mqingwana – Cricket Operations Officer 
12 years:  01 May 2006 (3 109 working days or 27 981 hours)

Ruweida Kandan – Management Accountant
11 years: 01 January 2007 (2 940 working days or 26 460 hours)

Robert Mcqoma – Driver/Messenger
11 years: 11 June 2007 (2 831 working days or 25 479 hours)

May Mahlangu – COE Facility and Logistics Officer
11 years: 09 July 2007 (2 811 working days or 25 299 hours)

Peter Konopi – Assistant IT Support Administrator
11 years: 01 October 2007 (2 753 working days or 24 777 hours)

Angelique Sequira – Youth, Tertiary Senior Coordinator
10 years: 01 June 2008 (2 586 working days or 23 274 hours)

In his congratulatory speech to these awardees who collectively clocked a 
total estimate of 34 769 working days or 312 921 hours, Thabang Moroe, 
CSA Chief Executive said, “The success of Cricket South Africa depends 
wholly upon the character, ability and industry of the men and women who 
make up the organisation. The sentiment is still echoed today.

We know that if we create a rich and durable experience for our people 
before they join us and while they are here, great people will be attracted 
to us as the employer of choice. We do this by providing our people 
with exceptional experiences, relationships, coaching and learning 
opportunities, thus allowing them to emerge as holistic persons”. 
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CENTRAL DATABASE SYSTEM
CSA Geared to Establishing a 
Central Database System
Data management has increasingly become a key part in effective 
organisations and an essential for good governance. This is also true for 
Cricket South Africa (CSA) and its Members where crossover data for 
operational, compliance and reporting purposes are required. The insight 
gained from these data sets, ultimately informs the strategic direction of 
cricket in the country. 

At the National Transformation Indaba 2018 it was considered 
that duplication of data was creating time inefficiencies and 
role confusion. This is a direct result of poor coordination 
of information that lends itself to data manipulation 
depending on the operational requirement and purpose 
of the information. It was also flagged that various CSA 
departments requiring the same information from a single 
Member has created inconsistency in data reporting within 
CSA and externally, often resulting in non-compliance with 
the legislative, regulatory and governance matters. 

Broad-Based Black Economic Empowerment (BBBEE) is the 
framework used for gauging Transformation in Business, whilst the EPG 
Datasheets informs the progress of Transformation in Sport. These are 
respective legislation and regulatory instruments that require accurate 
recording of data. The absence of a comprehensive, organization-wide 
overall score card aligned to Eminent Persons’ Group (EPG), Activity Based 
Funding Model (ABF) and BBBEE are grey areas seeking timely attention.

“To obviate obtaining this challenge, CSA is to develop a database framework 
system, instruction document, and ultimately a scorecard aligned to CSA Strategy, 
which is to ensure that cricket is a truly national sport of winners and in tune with 
its Transformation objectives,” says Ziyanda Nkuta, CSA Acting Chief Financial 
Officer.

The envisaged system, dubbed the Central Database will support the data 
input by Members and allow CSA to track progress in real-time; create 
accurate reports, dashboards and allow continuous monitoring of the CSA 
and Member Scorecard/Barometer.

The project will employ the “common data types” methods 
entailing data collected through EPG datasheets collated 

as information by developing Member barometers; 
information used in determining forecasts/
projections; and data used as driver of strategy such 
as budget decisions, alignment processes, pooling 
of facilities and resources establishment of future 
CSA Hubs. 

“The analysis of good quality data helps shape 
the strategy of an organization, enhances its 

performance and drive decision making. The 
benefit of this Central Database System is that it would 

maximize data integrity and minimize data redundancy. 
This will aid in the maintaining of data as accurate and 
as consistent as possible and advance its reliability. The 
final functioning system should be able to manage how 
the data is collated, stored, processed, maintained and 
transformed into a credible report,” concluded Nkuta.

In order to carry a positive action, we must develop 
a positive vision.
– Dalai Lama

A dream doesn’t become reality through magic; it 
takes sweat, determination and hard work.
– Colin Powell
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ST. DAVID’S FESTIVAL
CSA TAP X1 Spinners Shine at St. David’s Festival 
Two spin bowlers from Cricket South Africa’s (CSA) Talent Acceleration 
Program (TAP) team ensured that their side secured victories against St 
Alban’s College and St David’s Marist Inanda, at the 2018 Fasken Time 
Cricket Festival, held at St David’s on Monday, 03 September 2018. 

Neo Felane from Hoerskool Birchleigh in Kempton Park, who captained 
the TAP XI, took 14 wickets for 107 runs during his team’s two two-day 
matches, and was named Best Bowler of the festival. 

Felane’s teammate and fellow spinner, Odirile Modimokoane (from 
Hoerskool Grenswag in Rustenburg), took 12 wickets for just 53 runs. 
“My goal is to play for the Proteas one day, I want to go all the way,” said 
Modimokoane after taking incredible figures of 7/6 in an innings against St 
Alban’s.

Bryce Parsons from King Edward VII School, who attended the recent 
National Under-17 TAP Week in Pretoria, was named Best Player, scoring 
265 runs and taking nine wickets.

Cameron Shekleton from St Stithian’s scored centuries in two innings and 
was named Best Batsman of the festival for his average of 261.

Now in its second year, the Fasken Time Cricket Festival featured eight 
teams in 2018.

Niels Momberg, CSA Youth Manager, encouraged all schools to play more 
time cricket. “The more you play this type of cricket, the more you will grow 
as a player overall,” he said.

What a mighty nation, we will be, if 
we encourage one another.
– Lailah Gifty Akita



Our goals can only be reached through a vehicle of a 
plan, in which we must fervently believe, and upon which 
vigorously act. There is no other route to success.
– Pablo Picasso
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ITIL FRAMEWORK EXPLOSION
CSA IT Joins in the ITIL Framework Explosion

ITIL focuses on the following five major lifecycles within the IT environment 
of any business: 

• Service Strategy – Aids organisations and their users with how to 
develop and deliver IT services that meet their needs;

• Service Design – Assists organisations design efficient and cost-
effective services;

• Service Transition – Guides organisations on building and testing their 
designs;

• Service Operation – Advices organisations on how to deliver and 
manage those services; and

• Continual Service Improvement (CSI) – Provides mechanisms for 
improving the service and technology and processes used in its 
management.

Some of the examinable courses attended include:

• ITIL Foundation;

• ITIL Operation Support and Analysis (OSA);

• ITIL Service Offerings and Agreements (SOA);

• ITIL Release, Control and Validation (RVC); and

• ITIL Plan, Protect and Optimisation (PPO).

On completion of only two outstanding courses, these brave IT gurus 
would be eligible to writing the coveted Managing Each Life Cycle (MELC) 
examination. 

Some benefits from adopting ITIL would be;

• Alignment of IT strategy with Business Strategy;

• Realistic service levels;

• Consistent, repeatable processes;

• Improved service and processes;

• Return on IT Investment and transparent cost;

• Continual improvement based on regular measuring and monitoring; 
and

• Centralised service / Shared services.

“While we are planning on completing the ITIL courses in 2019, before 
the new financial year, we are pleased to have embarked on this journey, 
qualification from which would pit us as one of the first sporting bodies 
in the country to be applying the ITIL framework. This is most exciting 
considering that ITIL is the most widely adopted IT Framework in the world, 
in both the public and private sectors,” concluded the visibly thrilled August 
Jackson, CSA IT Manager. 

To improve efficiency and achieve predictable service levels, CSA’s 
IT department staff are attending rigorous Information Technology 
Infrastructure Library (ITIL) framework courses which are designed 
to standardize the selection, planning, delivery and support of IT 
services to the business. The ITIL framework enables IT to be a 
business service partner, rather than just back-end support. ITIL 
guidelines and best practices align IT actions and expenses to 
business needs and change them as the business grows or shifts 
direction.
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PROFILE | THATO MAGOKARE
“If you want to make a 
career in cricket space, 
work hard. Work like 
there is no tomorrow”, 
advises Thato Magokare 
beneficiary of the CSA 

National Internship Programme

Q Where do you come from (province / geographical area)?
A  I am from a small town in the Free State called Kroonstad.

Q Where did you attend your primary education and which subjects were 
of interest to you?

A I went to Likubu Public School and later went to Kananelo Senior 
Secondary School. Growing up, I had always been interested in arts and 
musicals.

Q What did you intend studying for and qualifying to do post tertiary 
education?

A Initially I wanted to study Hospitality at Hotel School of Central 
University of Technology but due to lack of funds I ended up taking a gap 
year after matric. 

Q What did you study at tertiary and when was it?
A During my gap year I found myself interested in journalism, so I enrolled 

for Media Studies and journalism (4-year programme) at the University 
of the Free State in 2013.

Q What were your favourite subjects?
A Some of my favourite subjects during my University years were 

Communication Law and Ethics, Communication Theories and 
Contemporary journalism.

Q When did you graduate?
A I graduated for my undergrad studies in 2017 (completed in 2016).

Q Were your post-tertiary qualifications in tandem with what you aspired 
to study? If so, why so and if not, why not?

A  Hahaha, not at all. Once I started with Journalism and writing, I forgot 
that my passion was once in the kitchen and I am very happy with my 
choices.

Q What motivated you to get into the cricket space and when was that?
A Growing up, I played cricket for Kroonstad Hub and I have always loved 

cricket. When my lecturers told me about the opportunity to work in 
cricket space, I didn’t even think twice before applying. Cricket has 
always been my passion and working here is a dream come true.

Q How did you get into the CSA National Internship Programme?
A When I was doing my final year in 2016, my lecturer told me about this 

opportunity and I applied for it. Through fortune, I was chosen as the 
intern to be placed at VKB Knights franchise.

Q Was the CSA National Internship Programme beneficial to you? If so, 
why so and if not, why not?

A The CSA National Internship Programme was very beneficial for 
me. It has given me the work experience that I would not have found 
anywhere. I have met amazing people through this programme and I 

will always be grateful to CSA Communication Department for giving 
me this opportunity.

Q What areas of the Internship Programme you think should be refined or 
improved?

A The internship is a good initiative. I think the only way it can be refined 
is to have training for the graduates to teach them how to do sports 
journalism and public relations.

Q What do you currently do at Free State Cricket and was it as a 
consequence of the Internship Programme?

A I am currently employed by Free State Cricket and VKB Knights as 
the Communication Coordinator. I write all media releases that come 
from the Central Franchise, handle our social media pages, run our Its 
Knights Time Programme and assist with Events and Marketing. My 
current job is similar to what I did when I was an intern but now it has 
more responsibilities and requires me to always be on my feet.

Q How do you see yourself being in the next ten years?
A Hahaha, I am not sure about 10 years from now, but my dreams is to work 

with Cricket South Africa in the near future, maybe 2 to 3 years from now. 
In the long run, I would like to be head of communication at any company 
and also empower graduates with internships of this manner.

Q And lastly, what would be your message to young professionals who 
want to make a career in the cricket space?

A If you want to make a career in cricket space, work hard. Work like there 
is no tomorrow. There is always someone who is watching over you and 
sees potentially in you. For me, those people were my CEO, Johan van 
Heerden, and my manager, Marina van der Walt. I am thankful to them 
for believing in me.
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MANDELA DAY INITIATIVE
CSA and Momentum Supporting 
the Mandela Day 2018 Initiative
CSA and Momentum joined the droves of national and international 
servants to humanity by visiting and refurbishing the Entuthukweni Primary 
School in Kagiso. This in support of the Nelson Mandela International Day 
2018 and marking 100 years since the birth of the late Statesman. The 
Centenary was an occasion to reflect on Dr Mandela’s life and legacy, and 
to follow his call to “make the world a better place”.

Scores of Staff and Officials from both CSA and Momentum respectively 
descended on the 997 learners-strong Grade R -7 non-fee paying Entuthukweni 
Primary School to paint external classroom walls, repair broken window panes, 
paint interiors of 19 classrooms, restore food garden etc. 

The mood was sombre but there was jovial determination on the faces 
of participants to make a difference and take action against poverty as 
enjoined by the #ActionAgainstPoverty. 

Stationery, clothes, classroom utensils and non-perishable food items are 
but some of the goods that were donated to the school after being collected 
from Samaritans from both CSA and Momentum.

What counts in life is not the mere fact that we have lived. 
It is what difference we have made to the lives of others 
that will determine the significance of the life we lead.
– Nelson Mandela



Time is change; we measure its passing 
by how much things alter.
– Nadine Gordimer
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NGIDI RECALLS HIS JUNIOR DAYS
Ngidi recalls his days as a junior 
cricketer for KZN sides
The Coca-Cola Khaya Majola Under-19 Week has produced numerous 
exciting talents that have become household names in the Standard Bank 
Proteas team. One of them is Lungi Ngidi. The former KwaZulu-Natal 
Inland (KZN Inland) youth cricketer shared some insights on his time while 
representing his province and the impact of Cricket South Africa’s (CSA) 
National Schools Weeks programmes that took place this month around 
the country.

Although a tall, imposing international star today, Ngidi was also once 
lacing up his spikes ahead of an exciting week of provincial cricket during 
his days of age-group cricket around this time of the year. The 22-year old 
looks back with fondness at this period of his young career after making 
his provincial debut for KwaZulu-Natal Coastal (KZN Coastal) in 2009 at 
under-13 level, despite having yet appeared for the first team at Highbury 
Preparatory School in Hillcrest. 

“I was excited,” Ngidi recalled about hearing about his first ever call up to 
the U13 provincial side. “I was still playing under-13 at the time but they 
sent me to trials anyways. I remember my second team coach came and 
told me that I was selected to play for KZN U13. No one could believe me 
because in all the first team guys, only one of them was selected. It was a 
bit confusing to everyone,” he added.

It was during his time as a primary school cricketer that Ngidi enjoyed 
the game the most, particularly when he played for the Coastal side with 
childhood friend and current Proteas teammate, Andile Phehlukwayo.

“Making the team with one of my best mates meant a lot to me,” 
he mentioned. “We’ve played cricket together from like the 
age of 11, even before under-13, we were bowling pretty 
quick. Every team knew who Andile and I were. 

“For me, that was one of the things I was proud of and 
it carried on throughout the years, where people would 
say, watch out for these guys,” he continued. 

Despite being initially overlooked for first-team honours 
in primary school, Ngidi moved to Hilton College in grade 
eight where he went on to switch allegiances from the 
Coastal side to KZN Inland. The Hilton schoolboy described 
the change as ‘weird’ in the beginning as he had to face some 
of his old teammates and friends but credits the move for the 
upward curve his cricketing career has taken ever since. 

“I knew I needed to invest with Inland and I actually went on to get my first 
U19 game at U15 after one of the coaches gave me a chance against the 
Griquas in a three-day game. It’s where I got to experience that intensity at 
a very young age. At U15 level, it was all about running in hard and bowling 
fast but at U19, it was about more than that,” he recalled.

“I’ll never forget the first time the coach sat me down and coached me 
through it (my bowling). It was a random day, but I’ll always remember that 
moment when they decided ‘you know, we think this kid has got it, so let’s 
give him a chance’” he went on. 

Throughout his high school career, Ngidi’s performances for Hilton led 
to two appearances at the U15 national weeks before appearing in three 
Coca-Cola Khaya Majola U19 Weeks for the Inland side. Thanks to his 

humble background and team-first mentality, Ngidi believes 
these attributes helped him deal with a lot of the pressures 

and expectations that came with his fast progression 
through the age groups.

“Even at that age, all I thought about was, we have to 
win the tournament and for that to happen, I have to 
pull my weight,” he explained. “I knew a lot of people 
believed in me, I mean if you are going to play for the 
U19s at the age of 15/16, clearly they see something in 

you. But I also didn’t want to let it get to my head because 
I knew, just as quickly as you can be successful, you can 

fail.”

With plenty of promising cricketers having taken part in high-
octane, competitive action across different cities in CSA Schools Weeks, 
Ngidi emphasised the importance of having fun at this level. 

“At U13, 15, 17 and U19 for me, is actually the perfect level where you 
can just go out there and just play, have fun and not think about stats or 
anything,” he added. “At that age, you put so much pressure on yourself 
because everyone wants to play for the SA U19s and higher, but they need 
to remember to have fun now during this stage of their careers because it 
gets harder later,” Ngidi concluded.



Its fine to celebrate success but it is more 
important to heed the lessons of failure.
– Bill Gates
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EMPLOYMENT EQUITY ROADSHOWS
Employment Equity (EE) is the constitutional, moral and ethical imperative. 
It is CSA’s belief that cricket in general needs to commit to it as it forms 
part of the broader transformation strategy. CSA is committed to support 
all Members in their various activities and administration and as such 
endeavoured to assist them implement the requisite measures in terms of 
the sport’s commitment to transformation and equity. 

One of the 2018 Mayenzeke Transformation Indaba resolutions is that 
CSA and all its Members be measured on all B-BBEE elements. As EE 
is one of the B-BBEE elements, it therefore became imperative that CSA 
and Members are trained on it to ensure that there is awareness of the 
requirements of the Employment Equity Act (EEA), its implementation and 
risks associated with non-compliance. 

CSA consequently undertook Employment Equity training workshops in 
collaboration with Members over three months (August to October 2018). 
The purpose of these engagements was to establish the growth plans of 
Members, assist in determining barriers restricting growth, equal and fair 
demographics and not only establish a two-way communication between 
Members and their employees, but also give an indication of the direction in 
which their EE plans should grow.

These engagements also offered a platform to understand and explore 
some negative perceptions that may have existed around EE, which could 
further assist in developing awareness campaigns. The workshops further 
sought to identify and unlock barriers to EE implementation such as 
stereotypes or prejudices linked to race, creed and gender in relation to 
the positions, roles or levels that are fulfilled. The abiding premise was 
to understand both managers and employees’ attitudes and perceptions 
towards EE and collectively addressing the barricades early, rather than 
letting them intensify and potentially leading to toxic working environments.
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UNEARTHING SPORTING ‘SCHEROES’
The Momentum Proteas team led by Chloe Tryon joined Cricket South 
Africa and KFC staff on Wednesday, 8th August to kicked off the Women’s 
Day revelries with an intense KFC Mini-Cricket game between the SA 
ladies side taking on the Makgake Primary School’s girls cricket team in 
Hammanskraal, Pretoria.

The Women’s Day celebratory match was followed by an introductory 
training drill into cricket with Momentum Proteas coach, Hilton Moreeng. 
His staff led over 50 girl students through a series of batting drills, 
exercises and fielding manoeuvres.

The all-female KFC Mini-Cricket event served as the background for this 
year’s Women’s Day festivity where KFC partnered with Cricket South 
Africa. This was to expand the game of cricket amongst young girls and 
display competitive events exposing them to sport-related activities 
together with world-class female athletes who act as ambassadors and 
positive role models. 

KFC Public Affairs Director, Thabisa Mkhwanazi said; “KFC Mini Cricket 
continues to support and give equal opportunity to young children and, 
this Women’s Day initiative is no different. The focus is to let kids create 
unforgettable memories of being active outdoors while doing something 
they love. We hope that through this all female event, our young future stars 
are left inspired, and reminded of the endless opportunities available to 
them, through this first-hand experience with their ‘sheroes’.”

Cricket South Africa CEO, Thabang Moroe endorsed the all-girls team from 
Makgake Primary School testing their skills against their Protea heroes. 
“This KFC Mini-Cricket game is one we saw as a great opportunity to 
fostering an inclusive environment in which girls are grouped together to 
play the game they love and against their heroes”, says Moroe. 

“We have a grand vision that girls who come to our events continue to 
attend for a few years and when they get older, hopefully they will want 
to play cricket. The motivational talk from our EXCO Ziyanda Nkuta 
made the young girls aware of their potential in the new South Africa 
and inspired them to gain the confidence and leadership they need 
to reach their full potential in life and sports.”

The Protea ladies kept the atmosphere energised and ecstatic 
for the girls who took part in the cricket festivities. The school 
girls spent their time getting to know one another while 
endearing themselves to the game of cricket.



Leadership is all about providing a vision and a direction for the 
organisation and the ability to inspire people to go there with you.
– Nonkululeko Gobodo

A good head and a good heart are always a 
formidable combination.
– Nelson Mandela
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EMPLOYMENT EQUITY EE
The Ointment to CSA Functioning Machinery 

For that purpose, CSA is enjoined to appoint an Employment Equity 
Committee (EEC) nominated by all employees that will be trained and work 
towards the goals as set out above. These members of the Committee are 
to represent employees at committee meetings. 

The selection of an Employment Equity Committee is a critical step towards 
implementing the Act. The main role of this committee is to ensure 
that CSA is meeting its Employment Equity requirements by drafting 
the organisation’s EE plan and ensuring its effective implementation. 
It is the EE Committee’s responsibility to ensure that both the plan and 
implementation are aligned with the strategic objectives of the business.

CSA has an Interim Committee that was put in place to work on EE 
requirements while an elected EEC by employees is being formed. The 
Interim Committee called TEEF (Training and Employment Equity Forum) is 
comprised of:

a) Corrie van Zyl – EE Manager, Exco and White employees’ representative;

b) Lundi Maja – Middle management and African employees’ 
representative;

c) Dalene Nolan – Semi-skilled and Coloured employees’ representative;

d) Ruweida Dhawakeraam – Junior management and Indian employees’ 
representative;

e) Faith Xaba – Unskilled and African employees’ representative; and

f) Musa Gubevu – Skills Development Facilitator, Senior management  
and African employees’ representative.

CSA believes that Employment Equity is more 
involved than simply having employees complete 

and submit an EEA1 form and managing an annual 
report submission. As with any legislation, embracing 

the spirit of the legislation is key to ensuring 
successful implementation that makes business sense. 

Ticking the boxes should then follow naturally.

To set the tone, it is important to take a brief look at the key drivers behind 
the introduction of Employment Equity into our country’s legislation. Prior 
to South Africa becoming a democratic state, laws dating back to the 
colonial and apartheid times excluded black people from fully participating 
in the South African education system and labour market. 

To bring this to an end, the Constitution was put in place, giving everyone 
the right to equality. However, government was aware that a shift to 
equality would not take place immediately and therefore made provision 
for legislation that would assist in achieving complete equality. The 
Employment Equity Act is a direct result of this realisation. Effective 
implementation of Employment Equity helps the company truly transform 
from the ground up.

As a designated employer, CSA and its various Members, have various 
obligations in terms of the Employment Equity Act, 55 of 1998 (the Act / 
EEA). The purpose of the Act is to achieve equity in the workplace by: 

a) promoting equal opportunity and fair treatment in employment through 
the elimination of unfair discrimination; and 

b) implementing affirmative action measures to redress the disadvantages 
in employment experienced by designated groups, to ensure their 
equitable representation in all occupational categories and levels in the 
workforce. 

CSA strives to culture an environment where mutual respect reigns and 
where all employees have a safe working environment where they can 
freely take part without fear of discrimination or retribution. 

https://www.smesouthafrica.co.za/16820/Nonkululeko-Mbokodo-talks-about-the-important-aspects-of-authentic-leadership-in-any-business/
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NATIONAL CRICKET WEEK
GIRLS U19 WEEK
Setlhodi six takes North West to 
victory over Free State 
Katlego Setlhodi delivered a stunning performance 
with the ball to help North West (NW) beat Free State 
(FS) on the final day of the Cricket South Africa (CSA) 
Girls Under-19 Week in Pietermaritzburg on Friday, 14 
December 2018.

Her side won by five wickets at the Haworth Oval with 
the medium-pacer claiming an impressive 6/17 in four 
overs. It enabled NW to dismiss FS for just 45 in 9.5 
overs, before they hunted down the target in 8.1 overs 
– Megan Heyns (39 not out off 22 balls) the star – as 
the competition concluded with a round of Twenty20 
cricket for the 16 teams.

One of the feature games of the day between 
KwaZulu-Natal (KZN) Coastal and Western Province 
(WP) produced a photo finish after the former edged 
the contest by two runs at Hannahs.

Batting first, KZNC were dismissed for 84 thanks to 
the remarkable figures of 3.2-1-4-5 by Leah Jones. 
However, her performance was still not good enough 
to gain a win after the WP batting could only reply with 
82/9 – Zesizwe Linah Mngadi (3/12) and Phumelele 
Mthembu (3/15) returning three wickets each.

Nadine de Klerk meanwhile, continued her excellent 
week for Northerns as they thumped Easterns by 68 
runs.

The Proteas Women all-rounder was the top-scorer of 
the day with an unbeaten 63 off 57 balls (7 fours), with 
Ricea Coetzer (41) supporting her well as their side 
totalled 124/3 after winning the toss and batting.

Nomahlubi Makgato then took 3/11 and De Klerk (2/3) 
as Easterns were ruthlessly dismissed for 56.

In other action, Chane van den Berg (3/8) and Koketso 
Manyaga (3/9) shared six wickets to help Limpopo 
cruise to a four-wicket win over Eastern Province.

A thriller between Border and Mpumalanga saw 62 
play 63/9 as the latter side edged the game by a single 
wicket and with five balls to spare – Siyolise Fawuli 
impressing with 3/3.

Gauteng thumped Kei by nine wickets in their game 
at Holleys, while an unbeaten 38 from Sarah Barber 
helped KwaZulu-Natal Inland win by 55 runs against 
South Western Districts.

Finally, an unbeaten 11 from Angelica Bellmunt 
scripted an entertaining one-wicket for Boland over 
Northern Cape.

RCASA BOYS U17 WEEK 
Maree magic helps Boland stun 
Gauteng
A splendid five-wicket haul by Dillon Maree helped 
Boland stun Gauteng by 10 runs on the final day of the 
RCASA Boys Under-17 Week in Kimberley on Friday, 
14 December 2018.

There were also victories for Free State, Eastern 
Province Inland, North West, Eastern Province Coastal 
and hosts Northern Cape as 50-over cricket drew the 
curtain on a busy week of action.

The upset of the day was at the KHS Main field where 
the right-arm spinner Maree claimed 5/19 to help 
bowl out Gauteng for 124. This was in reply to the 134 
made by Boland, which was built around an unbeaten 
45 off 92 by Liam Martin.

The Johannesburg-based team were then cruising 
along before Maree and Lathitha Plaaitjies (3/22) 
cut them to size and seized a memorable victory for 
Boland.

There was also a good win by EPC over KwaZulu-Natal 
Coastal thanks to a superb all-round display from 
Lanroe Rens. The all-rounder first made 52 (66 balls, 5 
fours, 2 sixes) to help his side amass 174/7. 

He then claimed 2/18 to enable EPC to dismiss KZNC 
for 130 in 26.3 overs.

EPI had Musa Green and Brett Amsterdam to thank 
after both turned in telling performances with the ball 
to help overcome Kei U19 by eight wickets. The former 
bagged 3/1 and the latter 3/31 to help dismiss the 
opposition for 94 in 30.4 overs.

Amsterdam also played a key hand with the bat after 
he made an unbeaten 



Don’t judge each day by the harvest you reap 
but by the seeds that you plant.
– Robert Louis Stevenson

Not everything that is faced can be changed; but 
nothing can be changed until it is faced.
– James Baldwin
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WELLNESS & WORLD AIDS DAY
Red Carpet Rolled-Out for Wellness & World AIDS Day CSA believes that the key to a successful employee wellness system 

relies on there being a sufficient focus on prevention and proactiveness 
to ensure that the impact of chronic and lifestyle-related diseases 
is minimised. This in turn, depends on educating, empowering and 
encouraging individuals to manage their own health and well-being, as 
well as making use of preventative and disease management services.

CSA recognises the benefits of investing in the wellness of its employees. 
It is of the conviction that wellness positively impact their health and 
well-being and create long-term value for the organisation. CSA reasons 
that it can reduce costs by investing in the health and well-being of their 
employees. This includes both the direct costs of providing healthcare 
and indirect costs, such as absenteeism and reduced productivity hence 
maximum value being added through investments in employees’ wellness.

Further, this year’s theme for World AIDS Day, which marked its 30th 
Anniversary on 1 December, was “Know your status”. Significant progress 
has been made in the AIDS response since 1988, and currently three in four 
people living with HIV know their status. 

HIV testing is essential for expanding treatment and ensuring that all 
people living with HIV can lead healthy and productive lives. It is also crucial 
to achieving the 90–90–90 targets and empowering people to make choices 
about HIV prevention so they can protect themselves and their loved ones.

These two important days in every conscious health and wellness savvy 
employer were set aside at CSA for a combination of activities relating to 
Wellness Day and World Aids Day respectively. 

These included:
• HIV Counselling and Testing, Eye Testing, Health Assessment and 

Fitness Assessment etc.);
• Medical Aid Presentations;
• Exercise-Based Activities (boot camp, yoga etc); and
• Information Desk (Provident Fund, Medical Aid, Financial Assistance, 

ICAS, etc).



Excellence is to do a common thing in an 
uncommon way.
– Booker T Washington

You are created with a mandate! You have all 
you need to fulfil it.
– Jaachynma N.E. Agu

In today’s world, paradoxically, it is the boldest action that is often 
the safest. Remaining where you are in a world that is changing so 
rapidly is in fact the most dangerous of all places to be in.
– Hakeem Belo- Osagie
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EMERGENCY EVACUATION
Emergency Evacuation Procedures Training a CSA Priority

“Fire prevention starts with people knowing what an emergency response 
plan is. At CSA we are committed to complying with health and safety laws, 
hence our deliberate drive to train staff to understand safety laws and 
emergency response plans. Employees who are motivated to comply with 
safety rules become an integral part of a company’s emergency response,” 
said Lundi Maja, CSA Procurement Manager and Coordinator of the 
Training.

Changing the attitude of employees and improving their commitment to fire 
safety decreases instances of tampering with fire equipment and lead to an 
improvement in safety record-keeping. 

The Occupational Health & Safety Act (85 of 1993) places premium on 
the important to have evacuation procedures in place in the event a fire 
occurring in the workplace or office building. This especially understanding 
that disorganized evacuations may result in injuries, property damage and 
confusion. 

In terms of the Act, companies are required to enforce fire safety rules and 
have emergency response plans. This includes training staff on how to act 
in the event of an emergency, keeping records of fire and safety drills and 
checking fire protection equipment.

The fun-filled but engaging certificated training regime included content 
on evacuation procedures, pre – planning, emergency scenes, types of 
emergencies, emergency response personnel, using the hose, evacuation-
emergency drill etc. The one-day training intervention solicited positive 
reviews from CSA Staff who hailed it as life-saving and appropriately 
packaged.

“Although fire safety starts at home, employees who are trained in safety 
protocol can take their knowledge into their homes and communities, 
which leads to an increase in fire safety practices,” concluded Maja.
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csa and iCc africa region
CSA and ICC Africa Region – A Marriage that Works!

Training and Education

• Two Level I coaching and umpiring courses were held in April and 
December 2018 respectively for the Africa Members at the CSA Centre 
of Excellence – Pretoria, with CSA Instructors playing the lead. This 
is a 3-year process intended to develop self-sustaining coaching and 
umpiring structures across Africa.

• A total of 60 individuals were trained at level 1 and the initial process 
of assessors which will enable them to start presenting courses within 
their respective countries under the supervision of facilitators from CSA 
has ensued. The ICC is meanwhile in the process of developing their 
own Training and Education Curriculum.

• There were 22 umpires who took part in the Facilitators/Level 1courses. 
Arrangements will be made in the new year for the 15 level 1 trained 
umpires to go through a refresher course on the facilitation process.

• Players from Tanzania were the first group to participate in the 
Placement of Players programme. They were part of the league from 
September 2018 to November 2018. The second group of 14 players 
have been selected for placement from 15 January 2019 to 19 February 
2019. These would be from Botswana, Mozambique, Kenya, Rwanda, 
Uganda, Nigeria, Ghana and Sierra Leone. The placement programme 
is aimed at developing players and providing them an opportunity to 
participate in a competitive environment over the period. 

The value of the partnership

A solid working relationship has been established between CSA and 
Members from Africa bearing fruit to opportunity to benefit from the 
expertise and support from the relevant CSA departments and resource 
persons. This has afforded Members great quality paying opportunities, 
use of high-tech facilities and ample networking platforms. Further, CSA is 
playing a critical role of supporting the formulation of structures as well as 
putting in place minimum standards to be adopted by Members under the 
Coach and Umpire Education programmes.

The International Cricket Council (“ICC”) Development team – Africa 
region and Cricket South Africa (“CSA”) through their Cricket Services 
Department, have established an effective partnership, dubbed “Big 
Brother” by some of the members in the region, concerning the growth 
of the game in Africa. The focus is on CSA’s support of agreed game 
development areas, including mass participation, and training and 
education programmes.

Areas where support was extended:

• CSA Africa T20 Cup. In 2018 four (4) members namely, Kenya, Namibia, 
Nigeria and Uganda were offered the opportunity to take part in the 
tournament. CSA expanded the competition to 20 teams, with an intent 
of increasing the playing opportunities at the highest level for the 
African countries as well as give two more South African provinces – 
Mpumalanga and Limpopo – an opportunity.

• North West Cricket hosted the ICC U19 Division 2 Africa Qualifier at 
Senwes Park, Potchefstroom.

• As part of ICC’s legacy programme to grow and improve the quality of 
the game on the continent, the North West Provincial side conducted 
a coaching clinic for the tournament’s semi-finalists at Senwes Park 
in Potchefstroom, working on basic skills while sharing various 
experiences of the game with buddying cricketers. 

• The players and coaching staff from Nigeria, Mozambique, Tanzania and 
Sierra Leone had the opportunity to learn from experienced cricketing 
minds. 
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